
 
What’s Wrong With This? 

The leaflet above says that Delta wants 
you to have the facts.  That’s not exactly 
true.  They want to convince Delta and 
Northwest workers that their 401k plan 
is superior in value to the IAM National 
Pension Plan (NPP) as a retirement plan.  
But the facts just don’t add up for them.   
 

1- In the real world, here are some 
of the problems with depending 
on just a 401k plan for a secure 
retirement, according to the 
Employee Benefit Research 
Institute.  They say most 
workers can’t afford to make 
sufficient contributions to a 
401k and many don’t participate 
at all (45% at Southwest 
Airlines).  Most workers also 
don’t make regular contributions 
throughout their careers.  Most 
workers don’t have the training 
to invest well or don’t keep 
close track of their investments.  

Many workers borrow large 
amounts from their 401k (with 
heavy penalties) and never pay it 
back.  Three quarters of those 
who change jobs “cash out” and 
never replace the money. 

2- The U.S. Government reports 
that the median 401k balance for 
those of retirement age is 
$50,000.  This would fund a 
monthly payment of $326 for 22 
years for a total benefit of 
$97,000.  By comparison, the 
NPP would pay a 
Northwest/IAM member over 
$900/month for life at the 
present benefit rate for a total 
benefit of over $200,000 after 22 
years.  At USAirways, IAM 
baggage handlers have been in 
the NPP longer than Northwest 
workers.  Workers there with 20 
years service in the NPP can 
retire with a monthly payment 
for life of $1614.  

3- 401k plans carry much more risk 
for the individual worker than 
the NPP.  With the economic 
crisis, many workers have seen 
their 401k plans go up in smoke, 
losing 40% or more of their 
value in just a year. The NPP is 
funded to 95% even with the 
recent turmoil of the financial 
world.  The NPP is insured by 
the Pension Benefit Guarantee 
Corporation.  It is managed by 
investment professionals and 
advised by actuaries, auditors 
and lawyers. Return on 
investment is 13% since 1980.  
The NPP takes the risk, not the 
worker. (See page 1-Pension 
Story)   


