
Hypocritical – To Say The Least 
Senator Johnny Isakson of Georgia thinks 
the National Mediation Board is giving the 
upper hand to airline workers by changing 
long standing rules for representation 
elections.  He believes allowing only those 
who vote to decide whether an airline is 
unionized is a bad thing.   
 

According to political commentator and 
columnist, Jim Hightower, the Georgia 
Senator has called the proposed rule change 
“an assault on employee rights.”  Hightower 
says this is not surprising considering Delta 
was his #1 contributor in the last election. 
 

Isakson is so upset about the rule change that 
he plans to introduce a “resolution of 
disapproval” into the Senate to block the rule 
change from taking effect.  This defender of 
workers rights will stop at nothing to protect 
us from ourselves. 
 

What makes all of this so curious is that if 
the old rules were applied to Isakson’s recent 
election victory, he would not have been 
elected or certified the winner in Georgia.  In 
the past, in airline elections, a majority of all 
those eligible to vote must actually cast a 
ballot.  If they didn’t, then the status quo 
remained and the union lost. 
 

Jim Hightower says that 8.6 million 
people are eligible to vote in a Senatorial 
election in Georgia.  Let’s do the math- 
8.6 million eligible voters 
 

1.8 million voted for Isakson 
1.3 million voted for opponent 
3.1 million actually voted 
 

28% of eligible voters actually voted. 
79% voted against Isakson or not at all. 
 

Using the rules Senator Isakson is so intent 
on keeping would have meant that Isakson 
could not have taken office.  Under the old 

rules 50% plus 1 must actually vote for an 
election to be valid.   
 

We have one word for this kind of politically 
motivated double standard – HYPOCRISY. 
 

Call your senators and tell them you do not 
support Senator Isakson’s “resolution of 
disapproval” in regard to the NMB rule 
change. 
 

Amy Klobuchar MN. 612-727-5220 
Al Franken MN. 651-221-1016 
Herb Kohl WI. 202-224-5653 
Russ Feingold WI. 202-224-5323 
____________________________________ 

 

Delta Human Resources Manual 
“This section of Delta’s Human resources 
Manual sets forth the terms and conditions 
of employment.  Delta reserves the right to 
amend these terms and conditions of 
employment at any time for any reason.  Just 
as all personnel have the right to resign 
their employment with Delta at any time and 
for any reason they chose, Delta may 
terminate the employment relationship with 
any employee at any time and for any 
reason. 

 
IAM/ESSC Union Contract 

Article 1 
“The purpose of this agreement is, in the 
mutual interest of the company and the 
employees, to provide for the operation of 
services of the company under methods 
which will further to the fullest extent 
possible the safety of air transportation, the 
efficiency of operation and the continuity of 
employment under conditions of reasonable 
hours, proper compensation and reasonable 
working conditions.”  
 

Which is best for frontline employees? 
You will soon get to decide. 


